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1. Policy Statement

Alpha Training aims to create a respectful, inclusive, and professional environment where learners
feel comfortable, confident, and ready to engage in their education. Our uniform policy is designed
to be practical, affordable, and appropriate for a variety of learning activities — including
classroom-based sessions, outdoor tasks, and vocational learning.

This policy sets out our expectations for learner appearance and dress while attending Alpha
Training or participating in off-site activities.

2. Aims of the Policy
. To promote a sense of belonging, identity, and pride in the Alpha Training community
. To reduce peer pressure and clothing-related anxiety
. To ensure learners are dressed safely and appropriately for different learning environments
. To maintain a calm, professional and inclusive learning culture

3. Scope
This policy applies to:
. All learners enrolled at Alpha Training
. All staff responsible for monitoring behaviour and safeguarding
. All activities taking place on site or during off-site visits, placements, and work experience

4. Uniform Expectations
Alpha Training has a relaxed and inclusive uniform approach, focused on comfort, safety, and
simplicity. The following is expected:

Acceptable Clothing
. Alpha Training black t-shirt, zip-up jacket or hoodie
. Plain black, jodhpurs, leggings or jogging bottoms
. Comfortable closed-toe footwear (wellies or jodhpur boots preferred for practical sessions)
. Seasonal outdoor wear (coat, hat, gloves) for off-site or outdoor work
. Workwear or PPE (if specified for vocational activities)

x Not Permitted

. Clothing with offensive language, symbols, or references to drugs, alcohol, or violence
Revealing or unsafe clothing (e.g. very short skirts, crop tops, open footwear)
Items that may pose a safety risk during practical activities (e.g. dangling jewellery)
Hoods up indoors (unless for religious or sensory reasons)

5. Personal Expression and Inclusion
Alpha Training respects individual identity, culture, and personal expression. The uniform policy is
inclusive of:

. Cultural and religious dress

. Gender-neutral clothing choices

. Reasonable adjustments for learners with sensory, physical, or mental health needs
Learners are encouraged to speak to a staff member if they need adaptations or support with
clothing.
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7. Enforcement and Supportive Approach
We aim to approach any uniform concerns in a supportive, non-shaming manner. If a learner is not
dressed in line with the policy:
. Staff will have a quiet conversation to understand the reason.
. Spare clothing may be offered if needed.
. Persistent refusal without valid reason may result in a discussion with parents/carers and
be logged in the learner’s behaviour record.
We do not use exclusion or isolation as a sanction for uniform breaches.

8. Monitoring and Review
This policy will be reviewed annually, with feedback from learners, parents/carers, and staff to

ensure it remains practical, fair, and inclusive.
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