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1. Policy Statement

Alpha Training is committed to ensuring that all learners, staff, and visitors — regardless of
disability or additional needs — can access our environment, curriculum, and information fully and
fairly. We are an inclusive alternative provision setting that recognises the rights of every individual
to participate in education without barriers.

This Accessibility Plan and Policy sets out how we ensure compliance with the Equality Act 2010,
which requires that education providers do not discriminate against disabled people and take
positive steps to make their setting accessible.

2. Aims of this Policy
. To increase access to the curriculum for learners with disabilities and additional needs.
. To improve access to the physical environment of the setting.
. To ensure information is accessible to learners, parents/carers, and staff with disabilities.
. To promote equality, inclusion, and a culture of respect and understanding.

3. Definition of Disability
Under the Equality Act 2010, a person is considered to have a disability if they have a physical or
mental impairment that has a substantial and long-term negative effect on their ability to carry out
normal daily activities.
This includes, but is not limited to:

. Physical impairments

. Sensory impairments (hearing, vision)

. Autism spectrum conditions

. Learning difficulties (e.g. dyslexia)

. Mental health conditions

. Long-term medical conditions (e.g. epilepsy, diabetes)

4. Accessibility Objectives (2025-2026)
Alpha Training sets the following objectives for the academic year:
1. Curriculum Access
. Continue to differentiate lesson content and delivery to meet individual learning needs.
. Ensure that learners with Education, Health and Care Plans (EHCPs) receive the necessary
support and reasonable adjustments.
. Provide access to assistive technologies, quiet learning spaces, and emotional wellbeing
resources.
2. Physical Access
. Ensure that physical spaces (including classrooms, toilets, entrances) are accessible, clearly
signposted, and safe for all.
. Maintain regular audits of accessibility needs in collaboration with staff and learners.
. Provide access to alternative furniture and equipment as needed (e.g. writing aids,
adjustable chairs).
3. Access to Information
. Provide key information in alternative formats (e.g. large print, simplified language) upon
request.
. Ensure our website and digital platforms meet accessibility standards.
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. Train staff to recognise and meet communication needs (e.g. use of visual aids or
interpreters if needed).

5. Roles and Responsibilities
Senior Leadership Team (SLT):
. Ensure accessibility is considered in all decision-making.
. Review and monitor the Accessibility Plan annually.
. Allocate resources to support improvements.
SENCo and Additional Needs Staff:
. Identify and support learners with accessibility requirements.
. Liaise with external professionals (e.g. occupational therapists, speech & language teams).
. Advise staff on best practice and reasonable adjustments.
All Staff:
. Promote inclusive teaching and learning.
. Report any physical or learning barriers observed.
. Apply strategies and tools recommended for learners with specific needs.

6. Monitoring and Evaluation
. The Accessibility Plan is reviewed annually or sooner if significant changes occur.
. Learner and parent/carer feedback will be sought regularly.
. Reports on progress towards accessibility objectives will be included in the annual Quality
Review.

7. Complaints or Concerns

If any learner, parent/carer, staff member or visitor experiences barriers or wishes to raise a
concern about accessibility, they are encouraged to speak to the SENCo or a member of the Senior
Leadership Team. All concerns will be addressed in line with Alpha Training’s Complaints Policy.
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